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INTRODUCING

Lorman’s New Approach to Continuing Education

ALL-ACCESS PASS

The All-Access Pass grants you UNLIMITED access
to Lorman's ever-growing library of training resources:

Unlimited Live Webinars - 110+ live webinars added every month
Unlimited OnDemand and MP3 Downloads - Over 3,500 courses available
Videos - More than 1,800 available

Slide Decks - More than 2,800 available

White Papers - More than 1,800 available

Reports

Articles
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... and much more!

Join the thousands of other pass-holders that have already trusted us
for their professional development by choosing the All-Access Pass.

Get Your All-Access Pass Today!

SAVE 20%

Learn more: www.lorman.com/pass/?s=special20

Use Discount Code Q7014393 and Priority Code 18536 to receive the 20% AAP discount.

*Discount cannot be combined with any other discounts.




FLORIDA CONSTRUCTION LICENSURE AND
WORKER’S COMPENSATION

Written by Christopher M. Cobb, Esq. - 5/28/19

The construction industry and trades can be dangerous at times,
especially if you employ dozens of workers and labors who are
on top of a roof or working heavy machinery. Injuries can and
do happen. Under Chapter 489.114, if you want to become a
licensed contractor in Florida, you will need to provide evidence
of workers’ compensation coverage in order to obtain your
license. This blog post will discuss the requirement of worker’s

compensation for initial and renewal licensure.

Florida’s Construction Licensing laws require any person,
business organization, or qualifying agent engaged in the
business of contracting in Florida and as a condition precedent to
the issuance or renewal of a construction license provide to the
Construction Industry Licensing Board evidence of workers’
compensation coverage under chapter 440, Florida Statutes. Not
all companies need or require worker’s compensation, so Section
489.115 (5)(d) allows the construction license applicant to
provide an exemption by submitting an affidavit attesting to the
fact that the application will obtain the exemption not more than

30 days after the CILB grants the applicant his/her license.
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In the event that the Division of Workers’ Compensation of the
Department of Financial Services receives notice of the
cancellation of a policy of workers’ compensation insurance
insuring a license holder or their qualified entity, the Division of
Workers’ Compensation shall certify and identify all persons or
entities by license number to the DBPR. The Division of Workers
Compensation shall make a verification that the licensed persons
or entities are no longer covered by workers’ compensation
insurance. This certification and verification by the Division of
Workers’ Compensation may result from records furnished to the
Division of Workers’ Compensation or by an investigation
completed by the Division of Workers’ Compensation. The DBPR
shall then notify the licensed persons or entities who have been
determined to be in noncompliance with chapter 440, and the
licensed persons or entities notified shall be required to provide
certification of compliance with chapter 440 to the department

and pay an administrative fine in the amount of $500.

The penalties can actually be more serious. The failure to
maintain workers’” compensation coverage as required by
Chapter 489 and 440 can be grounds for the Construction
Industry Licensing Board to revoke, suspend, or deny the
issuance or renewal of a construction license. It is very
important to make sure that as a licensed contractor you are in

and maintain compliance with Chapter 489.

For more information on construction licensing issues, contact a Cobb &

Gonzalez attorney at info@cobbgonzalez.com.
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The material appearing in this website is for informational purposes only and is not legal advice.
Transmission of this information is not intended to create, and receipt does not constitute, an
attorney-client relationship. The information provided herein is intended only as general information
which may or may not reflect the most current developments. Although these materials may be
prepared by professionals, they should not be used as a substitute for professional services. If legal or
other professional advice is required, the services of a professional should be sought.

The opinions or viewpoints expressed herein do not necessarily reflect those of Lorman Education
Services. All materials and content were prepared by persons and/or entities other than Lorman
Education Services, and said other persons and/or entities are solely responsible for their content.

Any links to other websites are not intended to be referrals or endorsements of these sites. The links

provided are maintained by the respective organizations, and they are solely responsible for the
content of their own sites.



